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Introducing a new strategic partnership!
As you may have heard in a previous email announcement, EveryBusiness HR Essentials, Inc. (EBHR) and S. Benjamins & Company, Inc. (SBC) have
partnered up to strategically deliver quality Human Resources services to our clients. Both EBHR and SBC focus on the “people side of business,” each
with our own focus and perspective when it comes to solving problems. The partnership is a natural fit as we bring together different pieces of the
Human Resources spectrum. We believe this partnership will leverage the work we do and the services we offer.
Sherry Benjamins and Kate Kjeell, along with their professional talent acquisition team focus on finding the “perfect fit.” SBC’s area of expertise includes
Talent Strategy and Search, Talent Pool Development, and Storytelling & Branding.
Has Intentional Growth, Succession, and Retention been discussed in your organization’s meetings? If you want to focus on hiring and keeping the right
employees, they should be. S. Benjamins & Company can be the firm to search for and find the candidates with the best skill, potential and cultural fit
by using modern methods and technology. SBC promises accountability through process transparency, metrics, qualitative assessment and weekly
updates.
EBHR specializes on a slightly different perspective of the “people business.” Once you have the perfect employees in place, we focus on the
Foundational Solutions, Ramping Up Growth, Outsourcing, Customized Training and 360-degree Feedback. Great employees along with the internal
infrastructure to support them are the common denominators in thriving businesses.
We welcome the opportunity to speak with you about how EveryBusiness HR Essentials and S. Benjamins & Co. can work together to assist your
organization with its HR challenges.

SAVE THE DATE!
Loyola Marymount University Business Exchange
We are excited to announce EveryBusiness HR Essentials will be speaking at the 2018 LMU Business Exchange! Those who
attend will learn how to effectively and legally manage their people particularly in the age of: New Parent Leave,
Legalized Recreational Marijuana, Ban the Box and Individualized Assessments, Ban on Prior Salary Inquiries and more!
Come learn how to work within the new legal constructs and learn best practices from other attendees.
EBHR will provide takeaway tools and resources for immediate use.
Wednesday, April 11
LMU campus
7 a.m. Networking & Breakfast
7:30 – 9:30 a.m. Program

Thursday, April 19
LMU campus
6 p.m. Networking & Refreshments
6:30 – 8:30 p.m. Program

Wednesday, April 25
Old Ranch Country Club (Seal Beach)
7:30 a.m. Networking & Breakfast
8 – 10 a.m. Program

The 2018 California laws are important but can be confusing. Each event will focus on how to implement a strategy and
manage the new requirements. There will be different experts presenting including executives from our partner, S.
Benjamins & Company. We look forward to seeing you there!

Sign up at: LMU Business Exchange - Spring 2018
This publication is intended to provide general information only and is not intended as a source of legal advice. You should not assume that any information included applies to your specific situation. Accordingly, you
should not use this information as a substitute for legal advice from a licensed attorney.

